Social Justice Sunday Statement 2000

Introduction

History of the Project

Woman and Man: Onein Christ Jesus
Practica Steps

Decisons

Commisson for Augtraian Catholic Women

Proposas
Introduction

In 1996 the Audtrdian Catholic Bishops Conference launched a mgor research
initiative focusing on the participation of women in the Catholic Church in Audrdia
Our a@m in doing so was to gether information about the participation of women in the
Church in order to help Church bodies to reflect on and promote the Gospel vision of
the equal dignity of women and men, to discuss the issues in a congructive way, and to
plan for the future.

AsCardina Clancy said in launching the research project:

“We know that the Church as a whole has much to learn from
and about women, who constitute more than half of its

member ship ... We know that their contribution over the
centuries and today has been (and is) enormous, even if not fully
recognized and valued.

We are also aware, as Pope John Paul 11 has acknowledged,

that the Church'’s history has often been characterized by
mistaken attitudes and actionsin this asin other areas; and that
the brief period between now (i.e. 1995) and the Church’s Year
of Jubilee (AD 2000) is an appropriate time for usto
acknowledge, repent for and begin to remedy the mistakes of the
past.”

It is particularly appropriate then for the Social Justice Sunday Statement for the Y ear of
Jubilee to address issues concerning women in the Church, and to announce the actions
that the Australian Catholic Bishops Conference has decided to undertake in response
to the research report “ Woman and Man: Onein Christ Jesus’ .

Before moving on to the actions that we will undertake in response to the research, let
us recdl briefly how the research came about and how it was undertaken.

History of the Project

Individuas and groups had raised issues concerning the role and status of women in the
Church and in Augtrdian society with the Bishops over a period of years and we knew
that thisimportant issue of justice in our Church and in our society needed to be
addressed. We received avariety of suggestions on how best to address these issues and
in the end concluded that a study on women's actud participation in the life of the

Church and ways of improving this participation was needed. We fdt that we needed a
sound information base for theologica reflection, pastora planning and further didogue
with women and women'’ s groups on particular issues. This became the objective of the
research.



The research itself was professonally conducted for us by the Secretariat of the
Bishop’'s Commiittee for Justice, Development and Peace, the Audtrdian Catholic
Universty and the Audtrdian Conference of Leaders of Religious Indtitutes, and we
thank the members of the Research Management Group for their diligent and competent
work. The members of the Research Management Group were: Dr Marie Macdonald,
Professor Peter Carpenter, Ms Sandie Cornish, Dr Michadl Costigan, Mr Robert Dixon,
S Margaret Mdone sgs, Bishop Kevin Manning, and S Sonia Wagner sgs.

The researchers chose to use a variety of different means, both quditative and
quantitative, to collect information about this large and complex topic. Each method
had its strengths and weaknesses, but together they provided a very comprehensive
picture. Through contextua papers, written submissions, public hearings, alarge scde
sampling of Church attenders as part of the Church Life Survey, asurvey of Cathaolic
organizations, and targeted groups, responses were gathered from many thousands of
women and men. The people who made responses were from a variety of age groups
and backgrounds. Some were actively involved in the life of the Church while others
were not.

The research was structured around four key questions:

1 Wheat are the ways in which women participate in the Catholic Church in
Augrdia?

2. What assistance and support are currently offered to women to participate in
the Church?

3. What are barriers to women'’ s participation in the Church?

4, What are some ways in which women's participation in the Church can be
increased?

These questions bound each of the different ways of gathering information together,
giving them a common structure. They were aso intended to be as open as possbleto a
variety of responses grounded in different experiences and views. For example, it was
just as possible for respondents to express the view that there are no barriersto women's
participation in the Church as to submit along list of barriersin response to the third

key question.

A report setting out the findings from each of the methods of gathering information in
relation to each of the key questions, and a synthesis of the overdl results, was
produced and presented to the Bishopsin April 1999. Thefirst decison that we made
in response to the research was to have the report published as quickly as possblein
order to make the findings available to the whole community, and especialy those who
had taken part in the research. We are grateful to Harper Collins Rdligious for their
cooperation in making “ Woman and Man: One in Christ Jesus’ available so quickly,
and relaively inexpensvely for such alarge book.

The Bishops Conference then sought advice and assistance in discerning how we
would respond to the research. An Ad Hoc Committee prepared a set of
recommendations for the Conference and these recommendations were then referred to
another committee for further development. The latter group included Bishops from the
Bishops Committee for Justice, Development and Peace, the Bishops Committee for
the Laity and the Bishops Committee for Doctrine and Mords, and five lay consultants.
We arevery grateful to the following people for their work as part of either of these two
groups which helped to shape the responses which we are now ready to announce;



Bishop William Brennan, Professor Peter Carpenter, Ms Sandie Cornish, Dr Michael
Costigan, Bishop David Cremin, Mr Robert Dixon, Mrs Liz Hanney, Mrs Katherine
Harris, Mrs Else Heiss, Bishop Peter Ingham, Mrs Therese Lynch, Dr Marie
Macdonad, Bishop Kevin Manning, Bishop William Morris, Professor Gabridlle
McMullen, Bishop Michad Putney, Sr Sonia Wagner, Bishop David Walker.

“Woman and Man: Onein Christ Jesus’

The Audrdian Catholic bishops are grateful to the very many women and men who
participated in the research which led to the publication of the report, “Woman and
Man: One in Christ Jesus’. We especidly wanted to hear the voices of women
themselves about their experience of and hopes for participation in the life and mission
of the Church. While we acknowledge that not dl women believe ther views ae
adequately represented in the report, we nonetheless would wish to respond as well as
we can to those women whose views are reported.

From the research we have learned that there are many women who fed frudrated
because of their experience and hope for greater opportunities for participation. There
are other women who have expressed concerns because of the changes which have
occurred in the church and ther fears of further changes. We have aso learned tha
there ae many Caholic women who ae lagey content with the levd of ther
participation in the life and misson of the Church and who ae quite open to further
developments. The bishops would want to respond whole heartedly to each of the
women who participated no matter what their perspective might be.

Bishops cannot and would rot wish to change the teaching of the Church on any matter
despite the difficulty some respondents have had with some eements of the Church’s
teaching. Likewise they cannot reverse the changes in the Church asked of us by the
Second Vatican Council or tun away from its path, to satisfy the concerns of others. In
both cases they are willing to didogue with women about these matters for the sake of
mutuad undergtanding and in aspirit of Chrigtian love.

We would wish to work with dl women in the Church and to increase the level of their
paticipaion where it is insufficient, because the Church needs therr gifts in dl its life
and misson. Our underdanding of the Church is thet it is a communion bound together
in Chrig by the Holy Spirit.

Through Baptisn men and women enter into the new world of that communion.
Baptismal consecration of dl into the universd priegthood of Christ’s fathful is the
fundamenta redity. Jesus uses the image of the vine and branches and Paul spesks of
the Church as the Body of Chris. These images express the intimacy between Chrigt
and the fathful and among the fathful themsdves. It is a this levd that each of the
faithful maekes their grestest contribution to the life of the Church. This is the place of
vocation or the cdl of Chrig to each person to the specid way in which they contribute
to the life of the church and serve thelr agters and brothers.  Along with those who are
ordained, women and men in mariage, sngle life, and consecrated life offer thar
diverse gifts to the building up of the church.

The Church is built up by the very diverse gifts of dl members. We wish to draw
atention to the sgnificant role tha mothers play in the life and misson of the Church
and society, lest their participation be taken for granted or consdered of less value than



other forms of participation. After dl it was through Mary's role as mother that the
world received its Saviour. All members of the Church have an equd dignity and a
unique gift to contribute. Diverdty of gifts should not lead to different degrees of
persond participation in the life and misson of the church.  If it has led to this, seps
must be taken to remedy such a dtuation.  We would aso wish to acknowledge the
efforts dready being made in parishes and agencies around the country to move forward
inthis regard.

We have decided to take some steps a the nationd level to ensure that the dignity of
women is honoured and ther gifts are given space to flourish for the sake of the
Church's life and misson. Our practices and policies are not dways the same as those
of civil society because they arise from our fath in the Church as a communion of life
in God with a divindy ordained dructure, though they must express the equdity of dl
within that communion.

PRACTICAL STEPS

As Cardind Clancy dated at the launch “Woman and Man: One in Christ Jesus’ at the
Nationd Press Club on 18 August 1999, the chdlenge that faces the Bishops is to find
ways within the integrd Catholic Tradition to engage the wisdom, the tdents and the
experience of women for the enrichment of the Church and society, and for the
fulfilment of their own lives

From the outset of the research project, it was intended that the information obtained
would provide a solid bass for theologica reflection, pastord planning and didogue
with women and women's groups on paticular issues. These issues focus on women's
involvement and participation in the different areas of Church life and ministry.

The report pointed to women being as involved as possible in the processes of decison
making a the different levels of Church life It dso suggested that the nature of
minisry within the Church, and in particular the role of women in ecdesd minidries,
be addressed; and that programs be developed to promote the equaity and dignity of
women, enabling a better baance of women and men, cergy, religious and laity on
Church bodies.

It encouraged the training of indigenous women and men for leedership and ministry to
their own people and expressed the dedire that cultural expressons of the Catholic faith
be recognised, welcomed and integrated into liturgy where they are appropriate.

Further, the report asks dl in the Church to focus on the ever rdevant message and
attitude of Jesus Chrigt and his relationship with women. “Transcending the established
norms of his own culture, Jesus treated women with openness, respect, acceptance and
tenderness’ (L etter of Pope John Paul |1 to Women n.3).

In addition to the following decisons other proposds which have arisen a various
stages are included for possible action by diocesan bishops and eparchs.

DECISIONS:

1 That the ACBC commit itself to work to establish, where necessary, and within
the divindly ordained structure and communion of the Church:



b)

a better baance of men and women, dergy, religious and laity on
exiding councils, organizations and advisory bodies, a the naiond
leve.

a better baance of men and women in leadership roles at the nationa the
leve.

a better bdance of men and women in professond roles within the
church a nationd levdl.

That the ACBC request the Audrdian Catholic Commisson for Employment
Relations to develop policies to assst church bodies to develop programs to
promote the equdity and dignity of women

The ACBC commits itsdf, through its various committees, to fodter_research in
the following aress.

a)

b)

b)

contemporary  ecclesologies and their theologica, catecheticd and
pastoral implications, especidly for the paticipaion of women in the
church.

minigry in the church and in paticular the role of lay fathful and
egpecidly women in ecdesd minidries, from the scripturd, higtoricd,
theologicd, liturgica, sociologica and canonica perspectives.

the theology of the human person, sexudity, mariage and family life,
epecidly asit refers to the contemporary life of Catholic women.

The ACBC commits itsdf through the Bishops Committee for the Liturgy to
sudy the following arees:

a)

b)

the posshility of providing a the naiond leve guideines and education,
as well as gppropriate resources, to provide rituals to be used in the
absence of apriest in the prison and hospital gpostolates.

in collaboration with the Bishops Committee for Aborigines, the
provison of guiddines, materids and resources directed to integrating
elements of indigenous culture into the celebration of the liturgy.

the drawing up of guiddines concerning the use of incusve language in
the liturgy, prayer, pastord and socid life of the church.

the edablishment of guiddines to asss with the understanding and
implementation of Canons 766 and 767 concerning lay presching.

That the ACBC commits itsdf through its committees to draw up policies of
care to respond to the pain of people and groups of people within the church
who are struggling with the implications of church teaching:

a)

by providing pastord and spiritua support for those suffering the pain of
faled marriage or divorce and those who have entered into another
marriage.



b) by the provison of guiddines to assg in the pagtora care of those who
ae finding difficuty in underdanding and accepting the church's
teaching on the redtriction of ordination to males.

) by the provison of gppropriate pastora statements concerning Catholic
teaching on such areas as sexudity, marriage and family planning.

6. That the ACBC commits itsdf to foster a a naiond leve, educationd
posshilities to assg in the implementation of the recommendations of this
report:

a) by fogering programs of professond preparation and supervison for
women and men involved in minidry.

b) by the promotion and publication of modes of best pastora practice
concerning the involvement of women in the life of the church.

C) by fogtering continued study of the theology and practice of collaborative
minisry as a contribution to the training of people involved a dl levels
in church leadership.

7. That concerning indigenous Catholicsin Austraiathe ACBC asks:

a that the Bishops Committee for Aborigines enters into dialogue with
Audrdian indigenous peoples about suggested actions arisng from the
Report on the Paticipation of Women in the Catholic Church in
Audrdia

b) that in regponding to the findings of the Report, priorities be determined
by Audrdian indigenous people in rdation to the findings, advice be
sought from Audrdian indigenous peoples about the processes and
protocols in relation to proposed action, and regiond differences be
addressed.

) that the Bishops Committee for Aborigines and the Bishops Committee
for Doctrine and Mords make research avalable to the bishops in
response to requests received from indigenous Audtrdians and others for
married clergy and women deacons.

8. That the ACBC establish a Commission for Augtraian Catholic Women.

0. That the Commisson for Audrdian Catholic Women be established according
to the following outline,

COMMISSION FOR AUSTRALIAN CATHOLIC WOMEN

The Commisson for Audrdian Catholic Women will be a commisson of women and
men, clergy, rdigious and laty, desgned to promote the participation of women in the
Cahalic Church in Audrdia It will have an office which will support its activity. The
Commisson will faclitate the implementation of the decisons and recommendations of



the ACBC in response to the Report on the Participation of Women in the Catholic
Church in Audrdia, Woman and Man: One in Christ Jesus, and will be the focus and
cadys for ongoing didogue. The Commission will be accountable to the ACBC
through the Bishops Committee for the Laity.

The purpose of the Commisson istwofold. 1t has amandate to:

1 at as a focd point for ongoing didogue and integration of idess
pertaining to women and ther participaion in the Catholic Church in
Audrdia and

2. as3d in the implementation of the decisons and recommendations
aidng from the Plenay Meding of the Audrdian Catholic Bishops
Conference in May 2000 concerning the participation of women in the
Catholic Churchin Audrdia,

THE COMMISSION
The Commisson will:

have an ability to communicate with, and lisen to, many diverse groups within
the community;

seek to understand the depth and complexity of women's issues within the
Church and in the broader society; ad

be chaired by a suitably qudified person, who reports directly to the ACBC, and
submits an annual report.

The Commisson has responghbility for assiging in the implementation of the
recommendations arisng in response to the Report on the Participation of Women in the
Cahalic Church in Augrdia by the ACBC involving:

monitoring the development of drategic planning concerning  recommendations
from the ACBC in response to the Report;

ongoing diaogue about the participation of women in the Church;

selection and dissemination of examples of best practice related to the promotion
of the participation of women,

evauation of the outcomes of the ACBC recommendations; and

the development of gpecidised publications which acknowledge Catholic
teaching, use other sources, and draw on Woman and Man: One in Christ Jesus
and the response of the ACBC, for parishes, schools and organisations.

Composition of the Commission

The Commisson shdl be appointed by the ACBC, according to its procedures, and
ghdl consgs of a Char and eight members, from around Audrdia and indicaive of the
multi-cultural nature of Audrdia The Commisson shdl dect a Deputy Char who,
with the Char and the Executive Officer, will meke up the Executive of the
Commisson.



There is benefit in the Commisson mantaning a mix of members with experience and
knowledge of the foundational Research Project on the Participation of Women in the
Catholic Church in Audrdia and new members who bring specidised experience
related to the mplementation stage of the Bishops decisons and recommendations and
afreshness of gpproach to consderations of the Commisson.

Upon appointment, members of the Commisson should desrably be able to serve for a
least three years before retiring from the Commisson. No member may serve for more
than two consecutive terms.

THE OFFICE

Adminigration of the Commisson requires support from an Office to be effective and
of assstance to the ACBC, as well as to converse with the many diverse groups within
the Church.

The purpose of the Office is to assg the Commisson to achieve its two-fold purpose of
assging in the implementation of the recommendations and promoting ongoing
didogue concerning the participation of women in the Catholic Churchin Audtrdia

Appointment of a an Executive Officer

ACBC gppoints the Executive Officer on afull-time bass for aterm of three years.
Role of the Executive Officer

The Executive Officer’sroleisto assst the Commission’swork by:

developing drategc planning relaed to the recommendations aisng from the
Plenary Meeting of the ACBC in May 2000 and subsequent recommendations of
the ACBC concerning the paticipation of women in the Catholic Church in
Augrdia

identifying, recording and disseminating examples of best practice;
assiging in dl of the outcomes of the recommendations of the ACBC;

providing and coordingting opportunities for ongoing dialogue concerning the
participation to women in the Church;

liagng with publishes and writers in the deveopment of specidised
publications;

liasng with the Caholic Commisson for Employment Reations in the design
of a "best practice’ policies to assst Church bodies to develop programs to
promote the equality and dignity of women;

preparing reports for the ACBC.
To achieve this purpose, the Executive Officer will:

report on al important matters affecting the Office to the Commission;
liaise with other ACBC agencies,

liaise with diocesan coordinators of Catholic women;



liaise, as appropriate, with other Catholic Church women's groups, committees,
organisations and agencies,

liaise, as gppropriate, with ecumenica women's groups,

edablish a working liaison with gppropriate government agencies for women's
affairs and other pertinent NGO's.

The Executive Officer will seek authorisstion for action from the Executive of the
Commisson eg in those circumstances when it does not seem appropriate for issues to
await the next meeting of the Commission.

PROPOSALS

Proposals which have emerged from of te report “Woman and Man: One in Christ
Jesus’ , which bishops might wish to consider for possible action in their dioceses:

A better baance of men and women, clergy, religious and laity be included on
exigting councils, organisations and advisory bodies.

A better baance of men and women be gppointed to leadership roles in the
Catholic Church.

In dioceses where pastord councils are not established and where the Bishop
judges their formation to be appropriate, they be formed, and include a baance
of men and women, dergy, rdigious and laity so that women's participation in
decison-making and leadership may be increased.

A data-base of Catholic women and their quaifications and skills be developed
to hdp promote the paticipation of women in the Catholic Church, especidly
ther involvement in decison-making processes and leadership roles.

Clergy, religious and lay people be encouraged and trained to exercise their
minigtries in amore collaborative way.

Bishops request each theologica inditute or faculty and adult education centre
in Audrdia to explore the theologicad and pastord implications of the Report,
for example through public lectures, faculty seminars and published papers.

If and where it does not occur, funding be provided for the employment and
training, incdluding in ethics, of those involved in hospita ministries

The role of parish Pastord Associate be actively developed and promoted by the
Bishops where appropriate.

Women's participation in parish life be increased through the employment of
more lay women in the role of Pastord Associate.

Priegs in ther traning develop further undergtanding, both through sudies and
experience, of Audrdian indigenous Spiritudity, culture and higory, especidly
of the region where they will miniger.

Dioceses, parishes and dl Catholic organisations recognise and promote equality
and inclugivity for Audrdia sindigenous peoples.

Clergy and others in leadership pogtions in the Church be given the opportunity
for continuing education in kegping with other professons.



Where it does not occur, qualified women be employed as educators, counsdlors
and formation personnd in seminaries and/or theological indtitutions.

That Audrdian indigenous women be included as pat of decison-making,
especdidly in judgments and decisons which affect them.

The reunion and rebuilding of Audrdian indigenous families, fragmented as a
result of "the dolen generation” phenomenon, be fodtered, and that the
Audrdian Catholic Socid Wefae Commisson and ACLRI consult with
NATSICC and other appropriate organizations to determine how effective
current processes are and what further action would be welcomed.

The appropriate authorities in the Church invesigae more employment
opportunities for Audrdian indigenous women in a range of roles and tasks in
the Church.

National and diocesan liturgicd commissons, in conaultation with NATSICC
and other appropriate organizations, encourage the involvement of Audrdian
indigenous women in sharing their sories and charisms to build up Catholic
Spiritudity.

That qualified women be encouraged to act as Church spokespersons and as
guest speakers at Church conferences, ceremonies and functions.

That women's needs in relation to paticipation in the Church be made a
financid priority for the Church.

Bishops when pointing to the dgns of the times acknowledge pogtive
developments in the role and status of women.

Where it does not occur, parish Pastoral Associates receive fair contracts.

Lay women as well as lay men act as marriage ceebrants in accordance with
canon 1112

Where it does not occur, quaified and experienced women be involved in pre-
marriage programs.

The range of pastora and professiona services provided by the Catholic Church
and the wider society for women, especidly support during pregnancy,
miscarriage, postnatal depression, marital breskdown and separation, be more
widely made known and, where necessary, expanded.

More women be agppointed to marriage tribunds and, where necessary, be
funded to undertake specididt training.

Support for solo mothers be given through greater incluson of solo parents in
Church life.

The employing authority give just remuneration and employment conditions for
women in the Church as a priority.

Greater atention be given to the education of clergy, religious and laity towards
atitudind change in recognisng equa vaue, equa rights of women and men
within the lay faithful of the Church.

The Bishops promote contemporary Catholic femae role models, especidly for
young women.

A range of fath education opportunities, induding formation in liturgy, be
provided for women in rurd communities



At every opportunity, the spokespersons for appropriate Catholic bodies oppose
the unjust trestment of women in socid and economic life,



